CHILD PROTECTION POLICY

ISSUED: October 2003 LOCATED: T\









Conduct of Staff and Students

All staff, contractors and volunteers must ensure that their behaviour towards and relationships
with students reflect proper standards of care for students. Staff, contractors and volunteers
must not cause harm to students?.

Reporting Inappropriate Behaviour
If a student considers the behaviour of a staff member to be inappropriate, the student should
report the behaviour to any of the following Child Protection Officers*:

e Jon Broad (Primary Teacher) j.broad@ncc.gld.edu.au
e Mia Robertson (Junior School Pastoral Care) mia.robertson@ncc.qld.edu.au
e Loida Grinan (Deputy Head of Senior School) loida.grinan@ncc.gld.edu.au

e Chris Garrett
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If the first person who becomes aware or reasonably suspects sexual abuse is the Principal, the
Principal must give a written report about the abuse, or suspected abuse to a police officer
immediately and must also give a copy of the report to a director of the school’s governing
body immediately.

A report under this section must include the following particulars:

a) the name of the person giving the report (the first person);
b) the student’s name and sex;
c) details of the basis for the first person becoming aware, or reasonably suspecting, that
the student has been sexually abused by another person;
d) details of the abuse or suspected abuse;
e) any of the following information of which the first person is aware:
i. thestudent’s age;
ii.  the identity of the person who has abused, or is suspected to have abused, the
student;
iii.  the identity of anyone else who may have information about the abuse or suspected
abuse’.
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i the student’s age;
ii.  the identity of the person who is suspected to be likely to sexually abuse the

student;
iii.  the identity of anyone else who may have information about suspected likelihood of

abuse®.

Reporting Physical and Sexual Abuse *°

Under Section 13E (3) of the Child Protection Act 1999, if a doctor, a registered nurse, a teacher
or an early childhood education and care professional forms a ‘reportable suspicion' about a
child “in the course of their engagement in their profession™, they must make a written report.

A reportable suspicion about a child is a reasonable suspicion that the child:

a) has suffered, is suffering, or is at unacceptable risk of suffering, significant harm caused

by physical or sexual abuse; and
b) may not have a parent able and willing to protect the child from the harm.

The doctor, nurse, teacher or early childhood education and care professional must give a
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Nambour Christian College
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Name of staff member making report if not the Principal:

Name and Position: Signature: Date:

Principal: Signature: Date:
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