NAMBOUR CHRISTIAN COLLEGE vt

COLLEGE PoLicy 2.1

CHILD BIeXNMANNaSMENT ST RALECY

(to be read in conjunction with NCC Child Protection Policy)

1. Purnose of Strataon,.

2. $Engs

Students and employees, including full-time, part-time, permanent fixed-term and casual
qunrcnrl‘lﬁéd TN

vocafional. nLacemenTs

@i Law and.References.

In relation to this Strateav. please refer to the followina Acts. J eaislation and Guidelines for further
oA gl i

. . o 2000 (Qld)
: . . sk.Managemant and, Screenina). Reaulation. 2020 (0ld)

. Educat/on (General R 2, 20017
- Education Services for O\/erseas Students (ESOS) Act 2000 (Cth)
e Education (Overseas Students) Requlation 2014 (Qld)

. (Qld)

= Education and Care Services National Law (Queensland)
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° Criminal Cndo At 10282 /DA

e Blue Card Services ~ ~ olkit

e Restricted Person Declaration Form
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https://www.legislation.qld.gov.au/view/html/inforce/current/act-2000-060
https://www.legislation.qld.gov.au/view/html/inforce/current/sl-2020-0131
https://www.legislation.qld.gov.au/view/html/inforce/current/act-1999-010
https://www.legislation.qld.gov.au/view/html/inforce/current/act-2017-024
https://www.legislation.qld.gov.au/view/html/inforce/current/sl-2017-0197
https://www.legislation.qld.gov.au/view/html/inforce/current/act-2006-039
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwjpr-uumsrYAhUHtpQKHarDBDUQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2F2016-03-24%2Fsl-2006-0246&usg=AOvVaw2-DbKQ2pzprk9sjOlT8PoU
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwjpr-uumsrYAhUHtpQKHarDBDUQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2F2016-03-24%2Fsl-2006-0246&usg=AOvVaw2-DbKQ2pzprk9sjOlT8PoU
http://www.comlaw.gov.au/Series/C2004A00757
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwixz8_XmsrYAhUIk5QKHUaMBBoQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2F2014-01-01%2Fsl-1998-0322&usg=AOvVaw08arwlEGLReXHJTHDfDq2o
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwixz8_XmsrYAhUIk5QKHUaMBBoQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2F2014-01-01%2Fsl-1998-0322&usg=AOvVaw08arwlEGLReXHJTHDfDq2o
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwiIxePwmsrYAhUCH5QKHRN1AYAQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2Finforce%2Fcurrent%2Fact-2005-047&usg=AOvVaw1fWuPSryOjdPyeWUjHeAY3
https://www.google.com.au/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&cad=rja&uact=8&ved=0ahUKEwiIxePwmsrYAhUCH5QKHRN1AYAQFggnMAA&url=https%3A%2F%2Fwww.legislation.qld.gov.au%2Fview%2Fpdf%2Finforce%2Fcurrent%2Fact-2005-047&usg=AOvVaw1fWuPSryOjdPyeWUjHeAY3
https://www.legislation.qld.gov.au/view/pdf/2017-10-01/act-2013-ecsnlq
https://www.legislation.nsw.gov.au/#/view/regulation/2011/653
https://www.publications.qld.gov.au/dataset/99adb7c1-05d1-4751-9b29-b76d24c6fd9d/resource/58ca896c-a5f1-4d7a-acd4-7f8a50fabc01/fs_download/201911-child-and-youth-risk-management-strategy-toolkit.pdf
http://rms.isq.qld.edu.au/files/School_Business_Services/Policy_Documents/SBS_Template_RestrictedPersonDeclarationForm.docx
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0 A selection process that includes assessing the application via an interview process and
referee and other checks (as identified above) based on the accurate position
description.
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suitability of the new employee and to act as a check on the selection process.

I\/Ianagement processes that are consistent, fair and supportive.

o]

o Performance management processes to help employees to improve their performance in
FETA BN E W E T 18w

0 Suobnortive RIOCESSes. forssrafi.wben thev are exoeriencina . challennes _such as...
mentaring, . media ‘lzc’r,.sre.sr\hs;.‘rl.ge....cg,;achj,oou.a VVVVVVV d itional.traini
support and counselllng services
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o Trainina new and.existina staff on an ongoing basis to enhance skills and knowledge
and to reduce exposure to risks, as follows:

a the school’s policies and procedures

S

U 20 R CRT YT S S s i i 50 R s e
U handling a disclosure or suspicion of harm to a child.
0
0 Exitinterviews ta assist the school ta identify broader issues of concern that mav imoact

on the safety and wellbeing of students at the school.

This commitment is evidence of the College’s fulfilment of the requirements of Schedule 1 5.2(3).

hould use the Report of Suspected Harm or Sexual

- - ' ' e - . - oot ol S e e . Y g =4 LA |

Act 2008, tha College Pringtactaill cepartfa.tbe Qreasend Gollpan.af Tazghers 2risinvectioations..

into allegations of harm caused, or likely to be caused, to a student because of the conduct of a
Wi I TS v S i e e e

This commitment is evidence of the College’s fulfilment of the requirements of Schedule 1 5.2(4).
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s.2(5).

AiwanCollege will:
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board members to have working with children authority, and check the validity and
appropriateness of any_currentlv held notices. in accordance with the Colleae!s.ngsition.

o % 5] } rratchild authonty is
cancealled.ar susnended or.a.peqative notlreﬂ raceived after a chanae of nolica
mformatlon.

. T iy T gvcse b

arbnmwdadae and cion Restrlcted Person Declara‘uon Form
restricted person prior to commencing their engagement.
e Not allow a person relying on an exemption to continue to work with children if they

IharamA A ractrictAad nAreAn

e Link and unlink individuals as they commence and conclude their engagement with the
school.

e Appoint a school contact person who will be responsible for managing the working with
child screenina process and all related documentation and records..

Sy ety cantig

e Actto remlnd employees to keep their working with children authority up to date and
g v TS g £y

o Take.anoronriate asction if. an emnloves waluntaear. trainee student nescbogl bpard.member
fails to submit a renewal application prior to their vvorkmg with children authority expiring.
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This commitment is evidence of the ~
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http://rms.isq.qld.edu.au/files/School_Business_Services/Policy_Documents/SBS_Template_RestrictedPersonDeclarationForm.docx
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. The LCollege will utilise various
iate rocards of decicion
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This commitment is evidence of the

11. Strategies of Communication and Support

MrrgrawGhristian

' via its, employee induction checklist, employee contracts of
employment, school intranet site and school website is evidence of fulfilment of the requirements
of Schedule 1 5.2(8)(a).

Nambour Christian Colleae. |S£Omm1ﬂpd to.frainin,
will canduct this trainina.)

meetings and re-«trsrtonsnsis et
fulfilment of the requirements of Schedule 1 5.2(8)(b).
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In accordance with.this Actth. a o T 7 —unless

reqwred otherwise by Law.
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14. Related Documents

o Mok ausGlieioti o
* MreggawxGhristian CoIIege Chlld Protectlon Pollcy

= Nambour &sigtian .Cs?iaas Serrizlé nelaigts Reliny v

e Nambour ~ ) S

e Nambour Christian College Unsatisfactory Work Performance

P Dl e el Comvntimre Dane = bl \Dimszeanen (Mo besadienien Deoirien

College Policy 2.1

Page 5 of 11
PRINT WARNING — Printed copies of this document or part thereof should not be relied upon as a current reference document.
ALWAYS refer to the electronic copy available on the staff portal for the latest version.



15. Helpful Links

e independent Schools Queensland’s ~
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) S - resource

16. Appendices

e Appendix 1 - ¥
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This

3
e Appendix 3-8
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:0or as required by legislation.
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https://www.isq.qld.edu.au/members/child-protection
http://www.communities.qld.gov.au/childsafety/partners/our-government-partners/queensland-child-protection-guide/online-child-protection-guide
https://www.qld.gov.au/law/laws-regulated-industries-and-accountability/queensland-laws-and-regulations/regulated-industries-and-licensing/blue-card/system/resources
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https://www.qld.gov.au/law/laws-regulated-industries-and-accountability/queensland-laws-and-regulations/regulated-industries-and-licensing/blue-card/eligible
https://www.qld.gov.au/law/laws-regulated-industries-and-accountability/queensland-laws-and-regulations/regulated-industries-and-licensing/blue-card/eligible

